
Supported Employment Leadership Network (SELN) 
Meeting 

 
Date:  December 9, 2015 
Location:  Sanders Building, Room 207 
Time:  10:00-3:00 pm 
 
Attendees:   Kelly McNurlin (DDP), Marla Swanby (OPI), Jennifer Finnegan (DDP), Bill Harant 
(Disability Transitions), Diana Tavary (PLUK), Randy Winstead (Family Outreach), Mike 
Hermanson (VR), Chanda Hermanson-Dudley (VRBS) 
 
 
Phone Attendees:   Lori Idland (DRM), Pete Haley (RSS), Shannon Merchen (DDP), Dusty Toff 
(STEP), Phyllis Astheimer (Family Outreach) 
 
Roll Call and Opening Remarks: 

 Introductions were made throughout the room and by participants on the phone. 
 
Finalize Employment Questions from Last meeting and start on wording for 
recommendations on career plan, job action plan, employment questions, terms, and 
processes: 
 

 Everyone agreed to discontinue the DDP career plan document and use our version 
which we have made for Montana using Oregon’s model.  We did a lot of revisions last 
month but we revisited them and made a few more changes. 

 We finished up with revisions to the Job Action Plan that we created and the document 
is now ready for final review. 

 Reviewed the employment sections of the current PSP Procedure manual.   
o Created a section on Job Discovery/Job Prep and decided to take the definitions 

right out of the waiver for those 2 services. 
o We added a retirement section and wanted it to just say “Retirement services 

are structured services consisting of day activities and residential support”. 
o Went through the Action Plans section and wanted to add “Individualized Plan 

for Employment” to the list of formats of action plans. 
Budget Update 

 Of the SELN budget of $35,000 for the year we have spent the following: 
o MAR Conference fees: $1,170 
o MT Youth Transitions Conference Fees: $2,075 
o Other/travel reimbursements: $596 

 Current balance we have to spend is $31,159 
 
 

 



Potential Projects: 

 Marla gave a quick overview of the MCEC Conference in February in Bozeman which 
Kelly and others will be presenting at. 

 We have a budget of approximately $25,000 to use for a project.  The group decided we 
want to do a 2 day conference which will bring together a lot of different groups 
involved in DD employment.  Brainstorming some areas we want to include are: 

o Assistive Technology that can help individuals in their job and how to access 
those assessments.  Discussed we may want to bring in a speaker on this who is 
very involved in this area 

o Educational with presentation from school representatives 
o Voc Rehab piece including explanations of their new services and regulations and 

what they can provide for individuals 
o Pam Boggs to give a general overview of the MCIS system which is used by the 

school system and VR.  DDP doesn’t use this system and not familiar with it. 
o Do a session specifically for employers to attend which gives them information 

about hiring DD individuals and how that can benefit them. 

 We decided that it should be open to not only state staff but families, providers, and 
especially employers. 

 Getting the word out….we came up with the following ideas: 
o SHRM 
o Union Reps 
o Let all State Department HR departments know about it and are encouraged to 

come 
o Email out flyers to all interested parties that the SELN members are involved 

with 
o Present at DOL employer meetings or at least get them flyers to reach as many 

possible employers as possible. 

 We see our biggest challenge will to be to get employers there.  Some thoughts were to: 
o Give some kind of incentive for them to attend 
o Dedicate a half day at either the beginning or end of the conference so they have 

the block relevant to them all at once so if they don’t want they don’t have to 
stay for the entire 2 days. 

 Some employers we would like to ask to present are Bozeman Hospital 
which is doing Project Search and other businesses we can find that have 
DD employees and are willing to speak to their experience and the kinds 
of accommodations they have made. 

 It was decided we will hold the conference which we currently call “Disability 
Employability Conference” in Great Falls at the Heritage Inn (if possible) in late April or 
early May.  Voc Rehab has had a lot of luck with getting good attendance for 
conferences held in Great Falls.  The conference will be structured to start at noon on a 
Wednesday and go through noon Friday to allow for travel. 

 We will be forming a planning committee with a meeting in January to meet and narrow 
down the specifics of exactly what we want covered in the conference and who we each 



need to contact as far as asking for presenters.  We will contact Shelone Hastings (owns 
the Hub and Taco Del Mar) to see if she would work with our planning committee to 
give us ideas on what would be of interest for employers to hear. 

 Before the Planning committee meets, we need to accomplish the following: 
o Nail down exact dates 
o Get the hotel we will use reserved as well as room blocks 
o Create flyers for the conference as a “save the date” to be emailed out. 


